
1 

 

It is my pleasure to again present to you my report as Chair of the Beehive Montessori 
School Board for the 2019/20 school year.  

2019 - 2020  

It is difficult to think of anything else apart from COVID-19, but what a year it has been.  

On 20 December 2019, the School’s long-standing Principal, Ms Rhonda Sheehan resigned.  
Although Rhonda’s resignation had been flagged to the Board, it still took the Board and the 
School by surprise.  Fortunately, the transition to the new interim leadership team led by 
former Deputy Principal now Acting Principal Debbie McCarthy has been as smooth as the 
Board could wish, and the Board is immensely grateful to Debbie for that.    

The Board cannot express sufficiently how grateful we are to, and frankly in awe of, Debbie 
for all of her efforts and commitment to the School. 

Debbie is the first to remind you and, we recognise that standing behind Debbie is a deep 
pool of talented and committed teaching and other staff.   The Board thanks you one and all.   

I am a lawyer and a parent of three former Beehive students.   I have been on the Beehive 
School Board since 2012.   My current three year term will expire in 2021.        

The other members of the Board are –  

Deb Hathway, Deputy Chair whose term expires this year and who has decided not to run 
for re-election.   Deb’s compassion and warmth as well as wise counsel will be sorely 
missed.  Thank you Deb for your contribution not only to the Board but to the School 
community as a whole.   

Lindsay Boladeras, Treasurer whose term as Principal’s nominee expired this year and who 
has been re-appointed as a Board’s nominee for a three year term by resolution at the 
meeting on 23 March 2020.  Like Deb, Lindsay is a parent of two former Beehive students 
and he has been a tireless supporter of the School since day one.   The Board is very 
pleased that Lindsay accepted our invitation that he continue on the Board as the Board’s 
nominee.  

Kate van Koesveld, Secretary who is well known to most of the Beehive community.   Kate’s 
work, counsel and organisational brilliance is much appreciated, by the Board.  

The executive aside a Board member who warrants special mention is Ronald Crichton. 
Ronald is a business person and has an MBA and is a current parent. The Board thanks 
Ronald for all of the work that he does for the benefit of the School and specifically his 
dogged efforts building relationships and negotiating, with government to secure and 
increase the School's land tenure. 

Ronald’s term as an elected member of the Board expired this year and the Board is 
pleased that Ronald has also accepted our invitation to continue on the Board as the 
Board’s nominee. 

Another member who warrants special mention is Linda Gladwell.  Linda is an engineer in 
strategy planning and governance.  She holds an MBA and is a current parent.  Linda was 
formerly on the Board as a Board nominee.   Linda has run for election to the Board and we 
the Board is delighted that she will be elected unopposed to this three year position.  

The other members of the Board are –  

 Martin Black, business person and former parent; 

 Aaron Whitelaw, chartered engineer in management and current parent; 

 Samantha Owen, Education/humanities and Social sciences lecturer and past 
parent; 

 teachers representative Anthea Brignoli. 
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The challenges of this year have made me realise the complementary abilities of each 
individual member of the Board.  It has been a pleasure working in collaboration with the 
Beehive Montessori School Board. 

The work done by each Board member with specific expertise, is exemplified by the 
constituents of the Board Subcommittees which were formed this year.    I refer to the 
attached document ‘Committees of Beehive Montessori School’.  

Following each year’s AGM, the Board reviews its governance of the School to ensure that 
all members are clear about the role of the Board.   Following last year’s AGM, Rhonda and 
the Board resolved that the then Strategic Plan warranted review, and Rhonda enlisted the 
assistance of Don Surjan for this purpose.  Over the course of two intensive Strategic 
Planning meetings on 31 August 2019 and 8 February 2020, with plenty of work in between 
Don inspired and ably led this complete review.   A copy of the new look Strategic Plan 
which was recently sent to parents and presented at a morning tea is attached.   Thank you 
Don.    

Don’s talents and ability to contribute to School governance did not go unnoticed and, the 
Board is also delighted that Don agreed to run for election to the Board and that he also will 
be elected unopposed to this three year position. 

On 18 September, 2019 the School was audited by the Department of Education Services.  
The Department found that the School complied with all federal and state regulation 
requirements and congratulated the School on our best practices in education.  On 12 
December 2019, the School was issued with a Certificate of Registration from 1 January 
2020 to 31 December 2024, which is the longest period of registration which is in the 
absence of review.  A copy of the Certificate is attached.   The Department congratulated the 
School.   On behalf of the Board, I congratulate the Beehive Montessori School team which 
enabled this honour.    

Thank you to all of the Beehive Montessori School staff for all of your efforts.    

It seems that anything that can be said about COVID-19 at this point in time, has been said. 
We are in a time of great uncertainty and anxiety, learning day by day what has happened 
and what we are confronted with.  We can only work together on what we can control to 
ameliorate the impact of this terrible disease. This, the School has done and will continue to 
do, to the best of its ability.  The School will endeavour to find useful employment for all of its 
staff.   Parents can expect to receive excellent education services for their children.  
Students will receive excellent education.  The School will not let you down.  

I started by referring to Rhonda's resignation. Rhonda commenced at the Beehive 
Montessori School in 1985, as a specialist teacher working three hours a week.   Rhonda 
became a full time teacher in 1987.   Between October 1987 and June 1988, Rhonda 
studied for her AMI Diploma in Bergamo.  Rhonda returned to teach at Beehive Montessori 
School from the end of 1988, working part-time and raising her two girls, both of whom were 
Beehive students.  In January 1998, Rhonda commenced as Principal’s Assistant and Upper 
Primary Teacher full time.   In July 1998, Rhonda commenced as Principal and continued in 
that role until December 2019.  

Since Rhonda's resignation the Board has acknowledged on numerous occasions how the 
School has benefitted in every way from Rhonda's tireless energy and work during her 22 
year reign as Principal of the School. The Board plans for Rhonda’s contribution to be fully 
acknowledged at an event to be planned once the COVID-19 cloud has lifted. 

Future 

Rhonda's resignation marks the end of an era. 

The School has an impressive depth of talent amongst its teaching and other staff. 
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The Board has already commenced the process of attracting and engaging a new Principal. 
Attached is a copy of the Principal Position Information Pack, which is linked to an 
advertisement for the position of Principal of the Beehive Montessori School which will 
shortly be placed in various media. 

I may be biased but I believe that the opening of the position of Principal of the Beehive 
Montessori School, represents a wonderful opportunity for a terrific School leader and I am 
optimistic that the School will attract a pool of impressive talent to choose from.  I am excited 
by the prospect of opportunities and ideas that this new leader should bring to the School.  

The Board is inspired by the challenges that the future brings.  Not just I but each of the 
Board members has ideas for the future.  The School now has a new look Strategic Plan, 
which encapsulates the School’s Mission.  The pillars on which the School’s Mission and 
Vision rest, will guide the way for the new Principal to take the School to the next level of 
excellence at all educational stages.   

The Board looks forward to working with the School community in achieving the School’s 
Mission by providing excellence in Montessori Education. 

There is a dark cloud and adversity ahead of us.   The School community is strong and we 
will all work together to the best of our ability to keep well and safe and support those who 
are hit the hardest by what we face.    

I sincerely wish you all the best.   

Regards 

 

Bettina Mangan 
Chair 

 

 


